
 1 

The 25 Most Difficult Questions  

You Will Be Asked On A Job Interview 
 

 

Being prepared is half the battle. 

 
 

1.  Tell me about yourself. 

 

2.  What do you know about our organization? 

 

3.  Why do you want to work for us? 

 

4.  What can you do for us that someone else can't? 

 

5.  What do you find most attractive about this position? What seems least attractive about 

it? 

Attractive: 

 

Unattractive: 

 

6.  Why should we hire you? 

 

7.  What do you look for in a job? 

 

8.  Please give me your definition of [the position for which you are being interviewed]. 

Keep your answer brief and task oriented. Think in terms of responsibilities and 

accountability.  
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9.  How long would it take you to make a meaningful contribution to our firm? 

 

10. How long would you stay with us? 

 

11. Your resume suggests that you may be over-qualified or too experienced for this 

position. What's your opinion? 

 

12. What is your management style? 

 

13. Are you a good manager? Can you give me some examples? Do you feel that you have 

top managerial potential? 

 

14. What do you look for when you hire people? 

 

15. Have you ever had to fire people? What were the reasons, and how did you handle the 

situation? 

 

16. What do you think is the most difficult thing about being a manager or executive? 

 

17. What important trends do you see in our industry? 

 

18. Why are you leaving (did you leave) your present (last) job? Be brief, to the point, and as 

honest as you can without hurting yourself. 

 

19. How do you feel about leaving all your benefits to find a new job? 
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20. In your current (last) position, what features do (did) you like the most? The least? 

 The Most 

 

 The Least 

 

21. What do you think of your boss?  (Don’t ever put anyone down) 

 

22. What are your salary requirements? 

 Salary is a delicate topic. I hesitate to provide a figure because if it is higher than your range I 

will no longer be considered for the position.  I am sure your company pays appropriately for 

its positions.  "Perhaps you can help me on this one. What is the salary range for this 

position”? 

 If the interviewer continues to probe, you might say, " I'm making $______ now. or I was 

making $ __________. Like everyone else, I'd like to improve on that figure, I have become 

used to a standard of living, but my major interest is with the job itself."  

 If no price range is attached to the job, and the interviewer continues to press the subject, 

then you will have to respond with a number. You cannot leave the impression that it does 

not really matter, that you'll accept whatever is offered. If you've been making $80,000 a 

year, you can't say that a $35,000 figure would be fine without sounding as if you've given up 

on yourself. (If you are making a radical career change, however, this kind of disparity may 

be more reasonable and understandable.)  

 Don't sell yourself short, but continue to stress the fact that the job itself is the most 

important thing in your mind. The interviewer may be trying to determine just how 

much you want the job. Don't leave the impression that money is the only thing that is 

important to you.  But whenever possible, say as little as you can about salary until you 

reach the "final" stage of the interview process. At that point, you know that the company is 

genuinely interested in you and that it is likely to be flexible in salary negotiations.  

23. What are your long-range goals? 

 Refer back to the planning phase of your job search. Don't answer, "I want the job you've 

advertised." Relate your goals to the company you are interviewing: 'in a firm like yours, I 

would like to..."  

 


